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»MILLER'S SUPER MARKETS, INC. 
and
DELIVERY DRIVERS, WAREHOUSEMEN AND HELPERS, LOCAL UNION No. 435
Effective: September 12, 1964 through September 11, 1968
SCOPE OF AGREEMENT:
This Agreement has been entered into between NATIONAL TEA CO., herein­
after referred to as the Employer, and the NATIONAL WAREHOUSE DIVISION of 
the International Brotherhood of Teamsters, Chauffeurs, Warehousemen and Help­
ers of America and Local Unions, 135, 200, 270, 337, 371, 377, 383, 435, 544, 610, 688, 
738, and 984, affiliated with the International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America, as specified in the Addenda that are attached 
and made a part of this Master Contract, with respect to the respective locations or 
units of the Employer cited in said Addenda.
The Employer and Union agree to be bound by the terms and provisions of this 
Master Agreement. Whenever a pre-existing contract with one of the above named 
Local Unions bears an expiration or reopening date which occurs during the life of 
this Master Agreement, this Master Agreement shall automatically supersede the 
provisions of such local contract sixty (60) days prior to such expiration or reopen­
ing date, excepting only as to such matters which are subject to negotiations on a 
local basis under the provisions of Article IV of this Master Agreement. As to such 
matters, the provisions of Article IV relating to local negotiations shall prevail. 
Each party hereto hereby waives the notice requirement of such local agreement 
with respect to the expiration or reopening of such local agreement and accepts the 
provisions of this preamble to this Master Agreement in lieu and instead thereof, so 
that such negotiations shall take place as of the time permitted or required by such 
local agreements. This waiver of notice shall not apply to subsequent negotiations of 
local addenda under the provisions of Article IV.
This Agreement shall be binding upon the parties hereto, their successors and 
assigns.
The Employer shall give notice of the existence of this Agreement to any pur­
chaser, transferee, assignee, etc. of the operation covered by the Agreement or any 
part thereof. Such notice shall be in writing with a copy to the local union at the 
time the seller, transferer or lessor executes a contract of transaction as herein 
described.
AGREEMENT
THIS AGREEMENT, made and
entered into this..............day of
............................, 1964, by and between
DELIVERY DRIVERS, WAREHOUSE­
MEN AND HELPERS LOCAL UNION 
NO. 435, hereinafter referred to as the 
“UNION,” and MILLER’S SUPER 
MARKETS, INC., hereinafter referred to 
as the “EMPLOYER.”
SECTION 1. RECOGNITION
The Employer agrees to recognize and 
does hereby recognize the Union or its 
successor, as the exclusive bargaining
agent, for the purpose of collective 
bargaining, as provided by the National 
Labor Relations Act, for all of the 
employees of the Employer in the 
classifications as listed in this Agreement.
SECTION 2. UNION SECURITY
All present employees who are 
members of the Union on the effective 
date of this Agreement or on the date 
of execution of this Agreement, whichever 
is the later, shall remain members of the 
Union in good standing as a condition 
of employment. All present employees 
who are not members of the Union and all
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4employees who are hired hereafter shall 
become and remain members in good 
standing of the Union as a condition of 
employment.
The following Section shall become 
effective with the beginning of the first 
pay period following the signing of this 
Agreement.
SECTION 3. SENIORITY
(a) Length of continuous service of 
regular full-time employees within the 
bargaining unit (hereinafter referred to as 
seniority) shall govern in layoffs, rehires 
and promotions to higher paid jobs within 
the same department within the bargain­
ing unit, provided the employees under 
consideration have relatively equal ability 
to perform the available work. The 
Employer will post (for three (3) days) 
job vacancies which he is desirous of 
filling. Employees interested in bidding on 
such job vacancies shall sign their names 
on the posting. Selection of an employee to 
fill the vacancy shall be based on length 
of service, merit and abiltiy of the 
employee. For the purpose of this Article, 
male employees shall only have their 
seniority considered as against other male 
employees, and female employees shall 
only have their seniority considered as 
against other female employees. Disputes 
arising hereunder may be made the sub­
ject of a grievance by the Union in accord 
with Section 13 of this Agreement. 
Seniority shall not be considered for 
driver switching, hostler or in-yard work 
on company property. This work shall be 
assigned solely at the discretion of the 
Employer.
(b) The Employer, in order to main­
tain the best operating efficiency, reserves 
the right to transfer employees from de­
department to department within the bar­
gaining unit.
(c) This principle of seniority shall 
not apply to any regular full-time em­
ployee with less than ninety (90) days of 
continuous service within the bargaining 
unit, and such employees shall be con­
sidered probationary employees and may 
be terminated at the sole discretion of the 
Employer.
(d) Seniority shall be terminated by:
(1) Discharge for cause; (2) Voluntary 
quit; (3) Twelve (12) consecutive 
months of unemployment through layoffs; 
(4) Absence from work except for bona 
fide sickness, injury or granted leave of 
absence (in case of bona fide sickness, 
the Employer may demand a certification 
from a reputable physician after a period 
of thirty (30) days); (5) Failure to report 
for work after a layoff within forty-eight 
(48) hours after the time of being notified 
unless the employee is prevented from 
reporting to work due to illness or injury 
(verified by a physician), in which event 
said employee will not lose his seniority, 
but the Employer shall have the right
to recall an employee with less seniority or 
hire a new employee, and the Employer 
shall have no obligation thereafter to 
recall said sick or injured employee until 
he has fully recovered and until there is 
another job opening for which he is fully 
qualified, such an employee’s seniority 
shall also terminate if he is unemployed 
for a total of twelve (12) consecutive 
months; and (6) Securing other 
employment during a leave of absence 
which may be granted by the Employer, 
unless mutually agreed upon between 
the Employer and the employee.
(e) Any employee employed in the 
bargaining unit and promoted to manage­
ment or non-bargaining unit work shall 
retain his or her seniority for a period of 
ninety (90) days.
(f) Inside Workers: Top two thirds 
of the seniority list shall receive at least 
forty-eight (48) consecutive hours off. 
Effective September 12, 1966, at least 
seventy percent (70%) shall receive at 
least forty-eight (48) consecutive hours 
off.
(g) The top fifty-five percent (55%) 
of drivers shall have at least forty-eight 
(48) consecutive hours off, effective 
January 10, 1965. The next ten percent 
(10%) of the seniority list shall have at 
least forty (40) consecutive hours off. 
Effective September 2, 1966, the above 
percentages shall be increased to sixty 
percent (60%) and fifteen percent (15%), 
respectively. Extra board, hostlers and 
relay drivers are excluded from the above
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percentages. When a driver bids a 
schedule of runs which do not physically 
permit a percentage of consecutive hours 
off, he shall forfeit the required time off. 
City drivers and road drivers shall be 
separate for the purpose of the above 
percentages. It is understood that Manage­
ment shall determine all schedules and 
runs.
SECTION 4. EMPLOYEE BENEFITS
(a) Sick Leave. Commencing with 
the beginning of the first pay period 
following the signing of this Agreement 
and upon completion of each full month of 
employment thereafter, each regular full­
time non-probationary employee shall be 
granted a credit of four (4) hours of 
non-occupational or occupational disability 
leave with pay at his regular straight-time 
hourly rate of pay. Said employees can 
accumulate unused non-occupational or 
occupational disability leave up to a total 
of four hundred thirty-two (432) hours.
No employee covered hereunder 
shall receive any non-occupational dis­
ability leave credit for any month in 
which he draws pay for less than one 
hundred (100) straight time hours.
When an employee covered hereunder 
is absent due to a non-occupational or 
occupational disability, he shall be paid 
eight (8) hours’ pay at his regular 
straight-time rate of pay, not to equal 
more than one week’s straight-time pay, 
(less any loss of time benefits to which 
he is entitled under the Denver Wholesale 
Grocers Fund referred to in Addenda “B” 
hereof) for each regular workday which 
he misses because of said absence, 
commencing with the second regular 
workday so missed, to the extent of his 
accumulation of non-occupational disabili­
ty leave under the provisions hereof. Only 
the amount of non-occupational or 
occupational disability leave paid to the 
employee hereunder shall be charged 
against the employee’s accumulated 
disability leave.
Except where there are suspicious 
circumstances which give the Employer 
good cause to believe that the employee 
is malingering, the Employer may not 
require the employee to submit a doctor’s
certificate to establish that his absence 
is due to a bona fide non-occupational 
disability, unless the employee is absent 
for three (3) days or more. Except in the 
case of major illness or surgery, the sick 
employee, or someone in his behalf, shall 
call in each workday at least one hour 
prior to said sick employee’s norml start­
ing time and report to the Employer on 
his condition and the time of his anticipat­
ed return to work.
When a non-occupational or occupa­
tional disability starts during and con­
tinues after an employee’s paid vacation, 
the period of such absence after said 
vacation time has expired shall be 
treated the same as any other non- 
occupational or occupational disability 
leave, and the employee shall receive pay 
therefor in accord with the conditions 
hereof to the extent that he has 
accumulated disability leave credit.
It is the intent of this Section that no 
employee absent from work due to a 
non-occupational or occupational disability 
shall receive more compensation per 
each workweek of absence, after said one 
day waiting period, than forty (40) hours’ 
pay at his regular straight-time rate of 
pay, including any loss of time benefits 
or Workmen’s Compensation to which 
he is entitled under said Denver Wholesale 
Grocers Welfare Fund or applicable 
state laws.
All disability leave credit shall be 
canceled upon an employee’s retirement 
or termination. No allowance of any kind 
shall be made to a retired or terminated 
employee because of such credit. If a 
terminated employee is ordered reinstated 
by an arbitrator in accord with Sections 
12 and 13 of this contract, his accumulated 
disability leave shall also be reinstated.
(b) Health and Welfare. As per
Schedule “B” attached hereto and made a 
part hereof.
(c) Pensions. As per Schedule “C” 
attached hereto and made a part hereof.
The following Section shall become 
effective with the beginning of the first 
pay period following the signing of this 
Agreement:
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SECTION 5. SCHEDULE OF HOURS
(a) Hours of Work and Overtime.
The maximum hours of work shall at all 
times conform with the maximum hours 
of labor prescribed by any present or 
future governmental law or regulation 
covering the business of the Employer.
Overtime at the rate of time and one- 
half (1%) the employee’s base hourly rate 
of pay for his or her classification of 
work shall be paid under the following 
conditions:
(1) For all hours of work performed 
on Sundays. Where an employee’s regular 
schedule of work calls for work on Sun­
days, no overtime shall be paid for such 
Sunday work, but the employee shall be 
entitled to one established full day of rest, 
in lieu of Sunday, during each calendar 
week, in any work or labor performed
by the employee on the said day of rest 
shall be paid for at the rate of one and 
one-half times the base hourly rate of pay 
for his classification of work. Temporary 
changes shall not be made in the em­
ployee’s established day of rest.
(2) For all hours of work in excess 
of eight (8) hours per day, exclusive of 
the lunch period. This provision shall not 
apply unless the employee reports at his 
regularly scheduled time, or if the em­
ployee fails to work all straight-time 
hours available to him during the work 
week, unless the employee is prevented 
from reporting at his regularly scheduled 
time or prevented from working all hours 
available to him during the workweek 
because of bona fide illness or injury or 
with the expressed permission of the 
Employer. Daily overtime provision shall 
not apply to over-the-road truck drivers 
classified by the Employer as coming 
under the jurisdiction of the Interstate 
Commerce Commission.
(3) For all hours of work in excess 
of forty (40) hours per week, exclusive of 
the lunch periods, in weeks in which none 
of the holidays set forth in Section 8 
occur, as well as any weeks in which any 
of said holidays occur on a day that is not 
normally a regularly scheduled workday 
for the employee in question. This provi­
sion shall not apply to over-the-road truck
drivers classified 'by the Employer as 
coming under the jurisdiction of the 
Interstate Commerce Commission, but 
subparagraphs 5 and 6 set out hereinafter 
shall apply to said over-the-road truck 
drivers only.
(4) For all hours of work in excess of 
thirty-two (32) hours per week, exclusive 
of the lunch periods, in weeks in
which any of the holidays set forth in 
Section 8 occur on a day that is normally 
a regularly scheduled workday for the 
employee in question. This provision 
shall not apply to over-the-road truck 
drivers classified by the Employer as 
coming under the jurisdiction of the 
Interstate Commerce Commission, but 
subparagraphs 5 and 6 set out hereinafter 
shall apply to said over-the-road truck 
drivers only.
(5) (Applies to said over-the-road 
truck drivers only.) For all hours of work 
in excess of forty-six (46) hours per week 
(or per hour schedule on effective dates 
as shown in this Section 5, Subsection b) 
in weeks in which none of the holidays 
set forth in Section 8 occur, as well as any 
weeks in which any of said holidays occur 
on a day that is not normally a regularly 
scheduled workday for the employee in 
question.
(6) (Applies to said over-the-road 
truck drivers only.) For all hours of work 
in excess of thirty-eight (38) hours per 
week in weeks in which any of the 
holidays set forth in Section 8 occur on
a day that is normally a regularly 
scheduled workday for the employee in 
question. Effective January 10, 1965, the 
workweek shall be thirty-six (36) hours 
with overtime for all hours worked in 
excess of thirty-four (34) hours.
Effective September 12, 1965, 
the workweek shall be thirty-five (35) 
hours with overtime for all hours worked 
in excess of thirty-four (34) hours. 
Effective September 12, 1966, the work­
week shall be thirty-four (34) hours with 
overtime for all hours worked in excess 
of thirty-four (34) hours. Effective 
September 12, 1967, the workweek shall 
be thirty-three (33) hours with overtime 
for all hours worked in excess of thirty- 
three (33) hours.
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(7) Hours paid for but not worked 
(as on the holidays set forth in Section 8 
hereof under the conditions therein 
provided) shall not be counted as time 
worked for the purpose of computing 
overtime. It is specifically understood, 
however, that all time actually worked 
on a holiday shall be counted as time 
worked for the purpose of computing 
overtime under the foregoing paragraphs 
of this Section.
Overtime shall not be duplicated in 
any workweek.
It is agreed by the Employer that 
overtime will be cleaned up in each week, 
and will not be carried over into the 
following workweek.
Employees scheduled to report for 
work and who report for work in accord 
with said schedule without having been 
given at least four (4) hours’ notice 
(by telegram or telephone at the 
last address or telephone number furnish­
ed to the Employer in writing) not to re­
port for work, shall receive a minimum 
guarantee of four (4) hours’ work or four
(4) hours’ pay.
(b) Guaranteed Workweek. Regular 
employees capable of performing the work 
shall be provided with forty (40) hours’ 
work each week, to be performed in five
(5) eight (8) hour days and in a week 
in which any of the holidays set forth in 
Section 8 occur, they shall be provided 
with thirty-two (32) hours’ work.
Regular over-the-road truck drivers 
capable of performing the work shall be 
provided with forty-six (46) hours’ work 
each week, and in a week in which any 
of the holidays set forth in Section 8 occur, 
they shall be provided with thirty-eight 
(38) hours’ work.
Effective January 10, 1965, regular 
over-the-road truck drivers capable of 
performing the work shall be provided 
with forty-four (44) hours’ work each 
week, overtime after forty-two (42) 
hours, and in a week in which any of the 
holidays set forth in Section 8 occur, they 
shall be provided with thirty-six (36) 
hours’ work.
Effective September 12, 1965, regular 
over-the-road truck drivers capable of
performing the work shall be provided 
with forty-three (43) hours’ work each 
week, overtime after forty-two (42) hours, 
and in a week in which any of the 
holidays set forth in Section 8 occur, they 
shall be provided with thirty-five (35) 
hours’ work.
Effective September 12, 1966, 
regular over-the-road truck drivers capa­
ble of performing the work shall be pro­
vided with forty-two (42) hours’ work 
each week, and in a week in which any 
of the holidays set forth in Section 8 
occur, they shall be provided with thirty- 
four (34) hours’ work.
Effective September 12, 1967, regular 
over-the-road truck drivers capable of 
performing the work shall be provided 
with forty-one (41) hours’ work each 
week, and in a week in which any of the 
holidays set forth in Section 8 occur, they 
shall be provided with thirty-three (33) 
hours’ work.
In order to make a workweek available 
for the most senior employees, employees 
with lesser seniority shall be laid off at 
any time during the workweek and paid 
for only the hours which they have 
worked.
Failure to report for work and com­
plete the number of hours required by the 
Employer on any workday of the 
regular workweek shall cancel the 
application of this principle for the 
workweek in which said absence occurs.
Regular employees are employees who 
have completed three (3) consecutive 
months of full-time employment with the 
Employer.
(c) Shift Differential. All employees 
(other than over-the-road truck drivers) 
shall receive a shift differential of twelve 
cents (12c) per hour for all hours actually 
worked between 4:00 P.M. and 6:00 A.M., 
EXCEPT WHERE NO PART OF AN 
EMPLOYEE’S REGULAR SHIFT 
FALLS BETWEEN SUCH HOURS,
AND THE WORK PERFORMED BY 
HIM BETWEEN SUCH HOURS IS THE 
RESULT OF HIS WORKING IN 
EXCESS OF HIS REGULAR SHIFT AND 
AT AN OVERTIME RATE OF PAY.
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As a further exception, it is specifically 
agreed that an employee whose shift 
commences between 7:30 A.M. and 8:00
A.M., both inclusive, and who because of 
his time off for lunch has a regular 
quitting time subsequent to 4:00 P.M., 
shall not be entitled to any shift 
differential because of that fact.
(d) Over-The-Road Drivers’ Expenses.
When over-the-road drivers are operating 
away from their home terminal, and by 
reason thereof incur expenses for meals, 
such drivers shall receive a meal expense 
allowance equal to twenty-five cents (25c) 
for each hour they are so away from 
their home terminal, including layover 
time. Said meal expense allowance is 
intended for the sole purpose of, and 
shall constitute, full reimbursement for 
expenses so incurred for all of said meals. 
Said meal expense allowance shall be 
paid by separate check and shall not be 
considered as a part of the employee’s 
regular rate of pay for any purpose 
whatsoever, including, but not limited to, 
the computation of overtime, vacation pay, 
holiday pay, sick leave, jury duty, funeral 
leave, other fringe benefits, etc.
When over-the-road drivers are operat­
ing away from their home terminal, and 
by reason thereof incur expenses for a 
room, such expenses in reasonable 
amounts shall be paid for by the Employer 
(by separate check) upon presentation of 
receipts for such expenditures. However, 
the Employer reserves the right to provide 
rooms if he so desires.
(e) Layover Time. Drivers required 
to layover away from their home terminal 
in excess of fiteen (15) hours, shall be 
paid at their regular straight-time hourly 
rate beginning with the sixteenth (16th) 
hour. Such pay for said layover hours 
shall be limited to not more than eight (8) 
hours in any twenty-four (24) hour period. 
Hours paid for layover, as herein 
provided, shall not be considered as time 
worked for overtime purposes but shall 
count toward making up the weekly 
guarantee.
SECTION 6. WAGES
Wages shall be as per Schedule “A” 
attached hereto and made a part hereof.
SECTION 7. NO REDUCTION
The Employer agrees that any and all 
wages, hours and conditions of employ­
ment shall be maintained at the Local 
Union level at not less than the highest 
standards in effect at the Local Union 
level at the effective date of this Agree­
ment, except as such wages, hours and 
conditions are changed through negotia­
tion and agreement between the parties.
SECTION 8. HOLIDAYS
(a) The following days shall be 
observed as legal holidays: New Year’s 
Day, Decoration Day, Fourth of July, 
Labor Day, Thanksgiving Day and 
Christmas Day.
(b) All regular employees (those 
continuously employed ninety (90) days 
or more) shall receive eight (8) hours of 
pay at the employee’s straight-time hourly 
rate, even though no work is performed 
on the above named holidays; provided 
that such employees work or are available 
for work the regular working day next 
preceding and next following said 
holidays; provided, however, that if such 
absence on the regular working day before 
or after said holiday is due to the express 
permission of the Employer or to bona 
fide illness or injury of the employee, he 
shall be paid. It is specifically understood 
that a regular employee who is on leave
of absence or layoff on the holiday shall 
not be entitled to any holiday pay. If one 
of the above designated holidays falls 
during an employee’s vacation, he shall 
be given an extra eight (8) hours’ pay at 
his regular straight-time hourly rate of 
pay as compensation for said holiday, 
or in lieu thereof, the Employer at its 
option may give said employee an extra 
day of vacation with pay, in which event 
said extra day of vacation shall be counted 
toward making up said employee’s 
guaranteed workweek for the week in 
which such extra day of vacation falls.
(c) A regular employee called to work 
on a designated holiday and who refuses 
to work shall not receive any holiday pay 
for that day unless such refusal is because 
of bona fide illness. Except in the case
of a recognized emergency, the Employer 
shall give reasonable advance notice to
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employees if they are scheduled to work 
on designated holidays.
(d) If any of the holidays designated 
in this Section falls on Sunday, the follow­
ing Monday shall be observed.
(e) Employees required to work
on the holiday will be paid for the hours 
worked at the rate of time and one-half 
(1 %) of their base hourly rate of pay in 
addition to the holiday pay as provided 
above.
SECTION 9. VACATIONS
The Employer will grant one (1) 
week’s vacation with pay to all regular 
employees who have been in the con­
tinuous service of the Employer for one
(1) year. Vacation pay will be computed 
on the basis of forty (40) hours at the 
regular rate of pay which the employee 
is receiving.
The Employer will grant two (2) 
weeks’ vacation with pay to all regular 
employees who have been in the con­
tinuous service of the Employer for three 
(3) years. Vacation pay will be computed 
on the basis of eighty (80) hours at the 
regular rate of pay which the employee 
is receiving.
The Employer will grant three (3) 
weeks’ vacation with pay to all regular 
employees who have been in the con­
tinuous service of the Employer for 
twelve (12) years. (Effective January 1, 
1965, the Employer will grant three (3) 
weeks’ vacation with pay to all regular 
employees who have been in the con­
tinuous service of the Employer for ten 
(10) years.) Vacation pay will be computed 
on the basis of one hundred twenty (120) 
hours at the regular rate of pay which the 
employee is receiving.
The Employer will grant four (4) 
weeks’ vacation with pay to all regular 
employees who have been in the con­
tinuous service of the Employer for 
twenty (20) years. (Effective January 1, 
1965, the Employer will grant four (4) 
weeks’ vacation with pay to all regular 
employees who have been in the con­
tinuous service of the Employer for 
eighteen (18) years. Effective January 1, 
1968, the Employer will grant four (4) 
weeks’ vacation with pay to all regular
employees who have been in the con­
tinuous service of the Employer for 
sixteen (16) years.) Vacation pay shall 
be computed on the basis of one hundred 
sixty (160) hours at the regular rate of 
pay which the employee is receiving.
Subject to the above eligibility require­
ments for vacation, regular over-the-road 
truck drivers classified by the Employer 
as coming under the jurisdiction of the 
Interstate Commerce Commission shall 
have one (1) week’s vacation computed 
on the basis of forty-six (46) hours’ pay, 
and two (2) weeks’ vacation computed 
on the basis of ninety-two (92) hours’ pay 
at their straight-time hourly rate of pay, 
and three (3) weeks’ vacation computed 
on the basis of one hundred thirty-eight 
(138) hours’ pay at their regular straight- 
time hourly rate of pay, and four (4) 
weeks’ vacation computed on the basis 
of one hundred eighty-four (184) hours’ 
pay at their regular straight-time hourly 
rate of pay.
Effective January 10, 1965, over-the- 
road drivers shall have their vacation pay 
computed on the following schedule listed 
below for the effective dates as shown:
January 10, 1965—44 hrs.—Overtime 
after 42 hrs.
September 12, 1965—43 hrs.—Overtime 
after 42 hrs.
September 12, 1966—42 hrs.—Overtime 
after 42 hrs.
September 12, 1967—41 hrs.—Overtime 
after 41 hrs.
The right to determine the time of the 
vacation shall rest with the Employer so 
as to insure the continuous and proper 
operation of his business. Seniority will 
generally govern the granting of 
vacations.
The last hiring date of the individual 
employee shall determine his eligibility 
for vacation. Vacations shall be taken at 
any time after the employee’s anniversary 
hiring date, but prior to his next anniver­
sary hiring date. Vacations shall not be 
cumulative.
In case of leaves of absence granted an 
employee, his anniversary hiring date 
for the purpose of determining eligibility 
for vacations shall be changed by adding 
to it the period of his absence on leave.
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Where a regular employee is laid off 
because of lack of work, and he has 
accumulated a working period for which 
a vacation has not been granted, the 
said working period shall be taken into 
consideration for the purpose of com­
puting his eligibility for a vacation if he 
is again rehired.
Employees who are discharged or laid 
off and have accumulated a vacation, as 
above provided, shall be paid for the 
vacation at the time of their layoff in the 
event the vacation has not been taken 
prior to the time of layoff or discharge.
SECTION 10. ICC EXAMINATIONS
The Companies agree to provide a 
panel of two doctors for the purpose of 
performing ICC examinations, the 
employees to have their choice of doctors.
SECTION 11. MILITARY SERVICE
Employees enlisting or entering the 
military or naval service of the United 
States, pursuant to the provisions of the 
Selective Service Act of 1948, as amended, 
shall be granted all rights and 
privileges provided by the Act.
SECTION 12. UNION REPRESENTATIVE
Upon notification made to the 
Warehouse and Transportation Superin­
tendent or his designee, any accredited 
Union representative shall be granted the 
right to enter and visit the establishment 
during business hours for the purpose of 
carrying out the terms of this Agreement 
and contacting employees regarding union 
affairs, providing that no conferences or 
meetings between employees and union 
representative shall in any way stop, 
hamper, or obstruct normal flow of work.
SECTION 13. DISCHARGE
The Employer shall not discharge nor 
suspend any employee without just cause. 
Rules and regulations as contained in 
Appendix “A” agreed to with the Local 
Union involved and made a part of this 
Agreement, shall in such instances as 
specified, determine the discipline to 
apply, including discharge or suspension. 
Discharge must be by proper written 
notice to the employee and the Union 
affected. Any employee may request an
investigation as-to his discharge or sus­
pension. Appeal from discharge or suspen­
sion must be taken up within ten (10) 
days by written notice and a decision 
reached within fifteen (15) days from the 
date of discharge or suspension. If no 
decision has been rendered within fifteen 
(15) days, the case shall then be taken up 
as provided for in the Grievance Pro­
cedure. If at any step of the grievance 
procedure, it is agreed that the employee 
should be reinstated, the parties shall 
have the authority to agree on full, partial 
or no compensation for time lost.
SECTION 14. GRIEVANCES AND 
ARBITRATION
Section 1:
Should any differences, disputes or 
complaints arise over the interpretation 
or application of the contents of this 
Agreement, there shall be an earnest 
effort on the part of both parties to settle 
such promptly through the following 
steps:
Step 1: by conference between the 
aggrieved employee, the steward, or both 
and the foreman, superintendent or both. 
Grievances not satisfactorily resolved 
within forty eight (48) hours after 
presentation will automatically proceed to 
Step 2.
Step 2: By conference between an 
official or officials of the Union, or its 
designated business agent, and an official 
or officials of the Company. Grievances 
not satisfactorily resolved within ten (10) 
working days following presentation at 
this step will automatically proceed to 
Step 3. However, the parties may, by 
mutual agreement, extend this period to 
twenty (20) working days.
Step 3: In the event Step 2 fails to 
settle the complaint, it shall be referred 
to the Joint National Committee.
Step 4: If the Joint National Committee 
decides the grievance referred to it by 
a majority agreement of the Committee, 
the decision shall be final and binding 
on all parties. In the event the Joint 
National Committee cannot reach a 
majority agreement, the dispute shall be 
submitted to arbitration subject, however, 
to the following:
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Disputes concerning seniority and 
discharge, except discharge for proven 
dishonesty, drunkenness or discharge, as 
provided under the terms of Article VII, 
shall be submitted to arbitration by a 
majority agreement of the Joint National 
Committee. In the event the Joint National 
Committee cannot reach a majority 
agreement on disputes involving seniority 
and discharge, except discharge for 
proven dishonesty, drunkenness, or 
discharge, as provided under the terms 
of Article VII, then either party shall 
be permitted all legal or lawful economic 
recourse and the Union shall have, among 
other rights, the right to strike.
Section 2:
Either party may submit a list of 
suggested arbitrators to the other. If 
no agreement can be reached in the / 
selection of the arbitrator, within two
(2) weeks, either party may request the 
Director of the Federal Mediation and 
Conciliation Service to furnish a panel 
of five (5) from which the arbitrator 
may be chosen. If the parties are unable 
to agree upon an arbitrator from this 
panel, either party may request the 
Director of the Federal Mediation and 
Conciliation Service to name an arbitrator, 
within fifteen (15) days of the date of such 
request. The decision of the arbitrator 
shall be binding on both parties. The cost 
of the arbitrator is to be borne equally 
by the Employer and the Union.
The arbitrator may interpret the 
Agreement and apply it to the particular 
case presented to him but he shall, 
however, have no authority to add to, 
subtract from, or in any way change or 
modify the terms of this Agreement or 
any Agreements made supplementary 
hereto.
Section 3:
If either party to this agreement 
refuses to abide by a decision of an 
arbitrator rendered under Section 
2 or a final decision of the Joint National 
Committee, such refusal shall be a breach 
of this Agreement and the other party 
may then take any legal, or lawful 
economic action.
Section 4:
Grievances must be taken up promptly 
and no grievance will be considered or
discussed which is presented later than 
fourteen (14) days after the knowledge 
or the occurrence of the grievance. All 
grievances going beyond Step 1 shall be 
reduced to writing by the complainant 
before proceeding to Step 2.
SECTION 15. STRIKES AND 
LOCKOUTS
To the extent that the Union is not 
otherwise entitled to exercise its right 
to strike under the provisions of this 
contract, the Union agrees that there shall 
be no strikes or other interferences with 
or interruption of the normal operation 
of the Company’s business by the Union 
during the term of this Agreement. The 
Company agrees that there shall be no 
lockout.
SECTION 16. RECLASSIFICATION
The reclassification of an employee 
made as a result of a complaint of 
improper classification shall not be 
effective retroactively beyond the date 
the employee was placed in the disputed 
classification or a date not more than 
sixty (60) days preceding the date of 
adjustment, whichever period is shorter.
SECTION 17. SPECIAL CONDITIONS
(a) It is understood that an employee 
working in any classification may be 
temporarily assigned to a lower or higher 
classification, and he shall be required 
to perform any labor or render any service 
in or about or in connection with the 
Employer’s business. Whenever an 
employee is temporarily assigned to a 
lower paid job, he shall continue to receive 
the rate of his regular job classification; 
whenever an employee is temporarily 
assigned to a higher paid job, he shall 
receive the rate of the higher paid 
job for the entire day if the temporary 
transfer lasts for four (4) hours or more, 
but he shall receive his regular rate of 
pay for the entire day if the temporary 
transfer lasts for less than four (4) hours.
SECTION 18.
If any provision of this Article is 
invalid under the Law of any State 
wherein this Contract is executed, such 
provision shall be modified to comply 
with requirements of Stae Law or shall
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be renegotiated for the purpose of 
adequate replacement. If such 
negotiations shall not result in mutually 
satisfactory agreement, the Employer 
agrees to be bound by the Union’s position 
if approved by a judge of competent 
jurisdiction.
SECTION 19. CHECK-OFF
The Employer agrees to deduct from 
the pay of all employees covered by this 
agreement the dues, initiation fees and/or 
uniform assessments of the Local Union 
having jurisdiction over such employees 
and agrees to remit to said Local Union 
all such deductions prior to the end of 
the month for which the deduction is 
made, provided, however, that the Union 
presents to the Employer signed 
authorization from the employees for 
such deductions. No deduction shall be 
made which is prohibited by applicable 
Law.
SECTION 20. FREEZER CLOTHING
Any employee regularly assigned to 
work in the freezer shall be supplied 
special clothing by the Company and this 
clothing shall be maintained at no cost to 
the employee.
SECTION 21. SUPERANNUATED 
EMPLOYEES
When an employee by reason of age 
or physical handicap becomes unable to 
perform his work satisfactorily, he may 
be permitted by mutual understanding 
between the Employer, the Union and 
the employee to continue rendering 
services at a rate of pay to be decided upon 
between such employee and the Employer, 
and such rate of pay may be less than 
the minimum specified herein.
SECTION 22. REST PERIODS
All employees (except for truck 
drivers) shall receive a paid break or rest 
period of ten minutes during each four 
hours worked. The Employer shall have 
the right to control the starting and 
stopping times of said periods, and 
employees shall conform thereto.
SECTION 23. DEATHS IN THE 
IMMEDIATE FAMILY
Upon request, an employee covered 
by this Agreement shall be granted the 
necessary time off with pay at his ’
regular straight-time rate of pay in 
order to make arrangements for and/or 
attend a funeral occasioned by a death 
in his immediate family. Such time off 
with pay shall in no event exceed three
(3) regularly scheduled working days, 
and the amount of such paid time off 
actually granted shall normally depend 
upon the distance involved. The immedi­
ate family is defined as the employee’s 
father, mother, spouse, children, father- 
in-law, mother-in-law, brother or sister. 
Payments shall not be made hereunder 
where the relative’s death occurs while 
the employee is on vacation or on a leave 
of absence.
SECTION 24. JURY DUTY
Whenever any employee covered by 
this Agreement is required to serve on 
a petit jury during his regular working 
hours, the Employer agrees to pay such , 
employee the difference between what 
he is paid for serving on the jury and 
what he would have received from the 
Employer in straight-time pay had said 
jury duty not prevented him from being 
at work. It is specifically understood and 
agreed that for any employee covered * 
by this Agreement to qualify for the 
benefits provided under this Section, he 
must promptly report for work at the 
Employer’s premises whenever his 
presence is not required on the jury, if 
such period when his presence is not 
required fall during his regular working 
hours.
SECTION 25. TERM OF 
AGREEMENT
This Agreement shall become effective • 
on September 12, 1964, and shall remain 
in full force and effect to and including 
the 11th day of September, 1963, and 
thereafter for yearly terms beginning with 
September 12th of each year, provided, 
however, that either party may give notice^ 
in writing of its desire to revise or 
terminate this Agreement not less than
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sixty (60) days prior to September’ 11,1968, 
or September 11th of any subsequent year.
As of its effective date, this Agreement 
supersedes all prior Agreements 
between the parties hereto.
IN WITNESS WHEREOF, the parties 
hereto set forth their hands and seals
this..............day o f .................................... .
1964.
DELIVERY DRIVERS, WAREHOUSE­
MEN AND HELPERS, LOCAL 
UNION NO. 435
B y ..............................................................
B y .....................................................
NATIONAL TEA COMPANY
B y ..............................................................
Vice President—Labor Relations
B y ..............................................................
MILLER’S SUPER MARKETS, INC.
11
Schedule "A" 
Wages
Job Classifications and Wages. The following classifications and rates of pay shall 
be in effect on the dates set out below.
12:01A.M . 12.01A.M . 12:01A.M . 12:01A.M.
9/12/64 to 9/12/65 to 9/12/66 to  9/12/67 to 
12 M idnight 12 M idnight 12 M idnight 12 M idnight 
WAREHOUSEMEN AND/OR HELPERS -------- -------- --------
First four (4) months.................................  $2.54
Second four (4) months..........................  2.62
Thereafter.................................................... 2.79
RECEIVING AND/OR SHIPPING CLERK
FROZEN FOOD WAREHOUSEMEN
(A  Frozen F ood W arehousem an is one w ho is 
regularly assigned fu ll tim e and w orks in  a 
room  w here frozen  foods are stored at below  
freezing temperature. This does not include 
em ployees w ho perform  w ork  in freezers or 
refrigerated room s interm ittently.)
11/65 9/11/66 9/11/67
$2.64 $2.74 $2.85
2.72 2.82 2.93
2.89 2.99 3.10
2.83 2.93 3.03 3.14
First four (4) months....................... ........  2.59 2.69 2.79 2.90
Second four (4) months.................... ........  2.67 2.77 2.87 2.98
Thereafter......................................... ........  2.84 2.94 3.04 3.15
CITY DRIVERS -
First four (4) months....................... ........  2.61 2.71 2.81 2.92
Second four (4) months.................... ........  2.67 2.77 2.87 2.98
Thereafter......................................... ........  2.84 2.94 3.04 3.15
12:01 A.M. 12:01 A.M. 12:01 A.M. 12:01 A.M .
9/12/64 to 9/12/65 to 9/12/66 to 9/12/67 to
12 M idnight 12 M idnight 12 M idnight 12 M idnight
WOMEN EMPLOYEES 9/11/65 9/11/66 9/11/67
First four (4) months....................... ........  $2.11 $2.16 $2.21 $2.26 * ’
Second four (4) months.................... ........  2.14 2.19 2.24 2.29
Thereafter ......................................... ........  2.24 2.29 2.34 2.39
TIREMEN, PARTS MEN, GREASERS «
AND WASHERS
First four (4) months....................... ........  2.54 2.64 2.74 2.85
Second four (4) months.................... ........  2.62 2.72 2.82 2.93
Thereafter......................................... ........  2.79 2.89 2.99 3.10
LEADMEN (When designated by Employer).. $3.51 $3.61 $3.71 $3.82
JOURNEYMAN MECHANICS ........  3.36 3.46 3.56 3.67
APPRENTICE MECHANICS
First 1000 hours................................. ....65% of Journeyman rate *
Second 1000 hours.............................. .67% % of Journeyman rate
Third 1000 hours............................... ....70% of Journeyman rate
Fourth 1000 hours.............................. ....75% of Journeyman rate
Fifth 1000 hours................................. ....80% of Journeyman rate
Sixth 1000 hours................................. ....85% of Journeyman rate
Seventh 1000 hours............................ ....90% of Journeyman rate
Eighth 1000 hours.............................. ....95% of Journeyman rate
12:01A.M. 12:01A.M. 12:01A.M. 12:01A.M. 12:01A.M . 12:01 A . M. 12:01A.M . •
9/12/64 to 
12 M idnight 
1/9/65
OVER-THE-ROAD 
DRIVERS____  $3.02
1/10/65 to 9/12/65 to 3/1/66 to 9/12/66 to 3/1/67 to  9/12/67 to 
12 M idnight 12 M idnight 12 M idnight 12 M idnight 12 M idnight 12 M idnight 
9/11/65 2/28/66 9/11/66 2/28/67 9/11/67 9/11/68 .
$3.12 $3.24 $3.31 $3.43 $3.45 $3.59
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Schedule "B"
Health and Welfare
SCHEDULE “B”
HEALTH AND WELFARE
The Denver Wholesale Grocers Welfare 
Fund shall be continued during the life 
of this Agreement subject to the following 
conditions:
(1) Trustees
Two Employer trustees shall be 
appointed from the Employers who jointly 
negotiated this Agreement, and two 
trustees shall be appointed by the Union.
(2) Benefits
The benefits currently being provided 
for eligible employees and their eligible 
dependents shall be continued during 
the life of this Agreement except for the 
following changes:
Effective February 1,1965, the 
following additional benefits shall be 
provided:
The daily hospital room and board 
allowance is to be increased from the 
present $15 per day to $25 per day for 
employees and to $18 per day for 
dependents.
Hospital miscellaneous benefits for 
employees shall be increased from $300 
to $500, and from $300 to $360 for 
dependents. In both cases, insurance will 
cover seventy-five percent (75%) of the 
next $2,000.
Corridor Major Medical with a $10,000 
lifetime maximum with a $100 per year 
deductible and eighty percent (80%) 
co-insurance.
Covered charges will be reduced 
by the amount of benefits payable or value
of services provided (a) under any other 
plan for which any employer of the 
protected person or dependent makes 
payroll deductions or contributions, or 
(b) under any federal, state or other 
governmental program.
(3) Premiums
The Employer shall contribute what­
ever amount is necessary in the judgment 
of the Trustees per month per eligible 
employee to the Trust Fund to provide 
the benefits described above, and such 
contribution shall constitute full compli­
ance with, and full performance of, all 
obligations of the Employer to provide 
health and welfare benefits for said 
Employer’s employees or to continue any 
present type of health and welfare benefit 
or plan. The Employer shall also make 
monthly contributions in the same amount 
per employee to the above Fund for each 
employee who has worked for said 
Employer eighty (80) hours or more in 
the calendar month immediately preced­
ing the month in which premium payment 
is made, even though said employee is not 
eligible for benefits as set forth under 
paragraph 4 below.
(4) Eligible Employees
Eligible employees are those employees 
who are on the payroll on the first of 
the month following three (3) months of 
continuous service with the Employer.
(5) Qualifying Hours
Each eligible employee must work 
eighty (80) hours each calendar month 
for the Employer to be covered by the 
health and welfare plan by the Employer 
for the next succeeding month.
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Schedule "C" 
Pension Plan
A. The Employer shall continue to 
contribute to the Trustees of the Western 
Conference of Teamsters Pension Trust 
Fund for the account of each employee 
working under this Agreement a monthly 
sum to be computed as follows:
(1) Twenty-one dollars and sixty-two 
and one-half cents ($21,625) per month for 
each employee who has worked one 
hundred sixty (160) hours or more during 
each month, effective October 1, 1964.
(2) For each employee not covered 
under (1) above, the payment shall be 
computed at the rate of twelve and 
one-half cents (12%c) per hour for each 
straight-time hour worked. No payment 
whatsoever shall be required on temporary 
or part-time employees who work less 
than four (4) hours in a workday.
(3) Twenty-five dollars and ninety- 
seven cents ($25.97) per month for each 
employee who has worked one hundred 
sixty (160) hours or more during each 
month, effective October 1,1965.
(4) Effective October 1, 1965, for each 
employee not covered under (3) above, 
the payment shall be computed at the 
rate of fifteen cents (15c) per hour for 
each straight-time hour worked. No 
payment whatsoever shall be required
on temporary or part-time employees 
who work less than four (4) hours in a 
workday.
(5) Time paid for but not worked, 
such as holidays and vacation time, shall 
be considered as time worked for the 
purpose of this paragraph.
B. Such contributions shall constitute 
full compliance with and full performance 
of all obligations of the Employer to pro­
vide a Pension Plan for said Employer’s 
employees or to continue any present 
Pension Plan, Savings plan or any other 
similar plan provided no employee is 
deprived of any vested interest he has in 
any funds already paid in to any such 
present plan.
C. It is understood that in making 
the aforementioned contributions, the 
Employer is relying upon the approval 
contained in a letter dated August 12,
1956, from William E. Frank, District 
Director of Internal Revenue Service, 
Seattle, Washington, United States 
Treasury Department, to the Trustees of 
the Western Conference of Teamsters 
Pension Trust Fund.
D. In consideration of the Pension 
Plan payments provided above, it is 
agreed by the parties hereto that on or 
after February 1, 1960, employees under 
the jurisdiction of this Agreement who 
reach the age of sixty-five (65) may be 
retired at the sole discretion of the 
Employer, and the provisions of Section 
12, Discharge, will not apply in such 
instances.
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